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The SURE Personal Profile Report is not a pass/fail assessment, but rather a source of information

designed to support selection, development and succession planning decisions. The end user accepts

all responsibility to apply this information according to applicable laws and organizational procedures

and responsible use includes consideration of all other relevant aspects of an individual's

qualifications, such as prior experience, education and specific skills. Precision Human Development

and its partners accept no liability for incidental or consequential damages resulting from the

inappropriate use of this material.
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Name: Jane Sample

Performance Benchmark Results

Following are the Performance Benchmark results for any position(s) for which custom benchmarks have been

developed.

Scores above 50% are highlighted by a green bar and the individual would be recommended for the specific job or

application that the benchmark has been designed to measure. The higher scores indicate that the individual

possesses competencies that are similar to those who are currently successful in the position(s) in question.

Scores below 50% are highlighted by a red bar and the individual would not be recommended for the specific job or

application that a benchmark has been designed to measure.

Clients of PHD and/or its agents are advised to use this information according to the recommendations delineated in

the Intended Use Reminder located on the first page of this report.

* Results that are 50% or greater are considered to be a good fit

Position Criterion Graph %fit

     10 20 30 40 50 60 70 80 90 100  

Business Analyst Project Load 55.2%

Business Analyst Tenure 4.3%

Systems Analyst Productivity KPIs 99.1%

Systems Analyst Tenure 85.2%

About PHD Performance Benchmarks

Think of your custom benchmarks as strategic hiring and succession

planning tools. Benchmarks can be developed to identify the competencies

required for success for almost any aspect of a job.

Once developed, you can then use these models to evaluate whether a job candidate possesses competencies that

are associated with successful performance or under-performance.

Your custom benchmarks are developed using data collected from your workforce and are designed according to

your unique performance requirements. This level of customization increases the accuracy of the tool and provides

the added assurance that you are using the most legally defensible assessment process currently available.
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Name: Jane Sample

The behavior trait below with the highest score explains up to 50% of Jane's behavior.

Behavior Trait Summary for Jane Sample

Dominance 4.96

Extroversion 4.67

Patience 6.13

Conformity 3.50

Behavior Trait Definitions

Following are the definitions for each of the four foundational traits of behavior measured in the SURE Profile.

These definitions present contrasting descriptions where the trait score is either high or low.

Behavioral Trait Meaning of Scores

Dominance

The control trait.

High: Likes to lead, to be in charge, tends to be all business, sees the big picture,

looks to the future, delegates the details.

Low: Accepts a supportive role, gives attention to what needs to be done today,

tends to be hands-on.

Extroversion

The people communication

trait.

High: Likes to talk, persuasive, good communicator, is outgoing, relates well to

people, exciting, likes to be where the action is.

Low: Reserved, thoughtful, deliberate, tends not to draw attention to self.

Patience

The pace or rate of motion

trait.

High: Supportive, likes to work at own pace, wants to please, focuses on immediate

tasks, able to wait, warm, gentle, and nice.

Low: Fast-paced, hates to wait, may be impulsive.

Conformity

The structure detail trait.

High: Depends on clear instructions or other authority, wants to be right, tends to

be precise, is highly organized, thorough, conscientious.

Low: Very independent, tends to focus on the big picture, may expect others to

take care of details, more likely to be proactive than reactive.
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Name: Jane Sample

Behavioral Profile Overview

Based on the obtained responses, Jane Sample exhibits the following behavioral styles, tendencies and actions:

Jane is a person who is quiet, reserved, steady, and dependable, probably not overly talkative, enthusiastic
or outgoing.

In conversations Jane prefers that people stay on topic and get to the bottom line early without speaking in
generalizations or getting off on tangents.

Jane's communication style is probably direct and to the point; words are not wasted. Jane tends to be
serious-minded, all business, one who rarely engages in light-hearted banter.

People like Jane probably have the ability to listen to others, respectfully, without knee-jerk reactions or
frequent interruptions.

Jane is probably respected by most people, but may have only a few carefully-selected individuals as close
friends.

Jane tends to be easy going and unhurried, naturally, with the ability to take most things in stride. Jane
prefers not to be rushed and probably dislikes deadlines.

However, Jane may also be a problem solver, a person who is forward looking, one who promotes ideas that
are new and innovative, ideas that would result in better systems or the latest technologies, those that offer
improvements over out-dated procedures or conventional ways of doing things.

Jane's insights and problem solving abilities could make valuable contributions to teams that are created for
specific purposes.

Jane tends to be independent and proactive, able to initiate action, after careful thought and consideration,
but in a manner that is deliberate and intentional, according to plan, not impulsive.

Jane prefers to work in a quiet, non-stressful environment where the interruptions are rare and interaction
with other people is peaceful and harmonious without conflict.

People like Jane tend to be productive because they are steady and consistent, not because they are
fast-paced and in a hurry.

Jane may be more focused on the big picture than on details that need attention, now. That may mean that
certain things are postponed or rarely attended to, such as, keeping the office or personal space highly-
organized, neat and tidy all of the time.

Jane has plenty of energy and may spend some of it on physical leisure-time activities such as a hobbies,
sports, or workouts.
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